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aurumbeam is the brand and the infrastructure of Aurumbeam London Ltd, which has its
registered office in London. We are building an application through which people can buy
physical gold, have it held in custody, transfer it within the aurumbeam infrastructure and
sell it, in amounts from ten euros. In the product presentation, the transfer of gold holdings
is called beaming.

We work on a product in which errors directly affect customers’ money and property. An in‐
correct register entry is not a cosmetic defect. This determines how we work:

Traceability before speed. Every change of state is logged; corrections are made by
means of a reversing entry, not by overwriting.

Regulation is not a downstream review step but part of the product decision.

Texts that customers read are part of the product and are built with corresponding
care.

Technology. Backend and register logic, mobile applications for iOS and Android, web ap‐
plication, server operations and security, payment integration and identification processes.

Compliance and Legal. Prevention of money laundering, sanctions screening, review of
customer transactions, contractual framework, regulatory matters in the target markets.

Operations. Custody, reconciliation of holdings, delivery and logistics, cooperation with
the custodian in Vienna and with shipping service providers, processing of purchases of
precious metals sent in.

Customer Service. Enquiries and complaints in German and English, analysis of recurring
causes, contributing to help texts.

Product and Design. Processes in the app, clarity of prices, states and risk disclosures,
accessibility.

Finance and Trading. Pricing, hedging, liquidity, reporting.

You can explain why you built or decided something the way you did.

What this means for the work

Areas

What we expect
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You say so when something is not working or when you have made a mistake, and you
do so early.

You work carefully in writing. In a distributed team, written clarity is the foundation.

Confident command of German or English, spoken and written; depending on the role,
both.

For roles with access to customer data, to register functions or to holdings, an identity
check and, depending on the position, further evidence of reliability are required. All staff
are bound to confidentiality and to the internal policies.

A product with a clear subject matter and measurable results.

Short lines of communication. There is no department standing between you and a
decision.

Support for professional development, in particular in the areas of compliance, security
and law.

Location-flexible working, insofar as the role permits. Roles with access to holdings or
to the register are subject to additional requirements regarding working environment
and device security.

We make decisions on recruitment, remuneration and development according to suitability,
ability and professional performance. Origin, nationality, sex, age, religion or belief, disabili‐
ty, sexual identity and marital status play no part in this. If you need an adjustment during
the application process, let us know and we will arrange it.

Send the following to karriere@aurumbeam.com:

1. a short message explaining why this role and why aurumbeam,

2. your CV,

3. for technical roles, examples of your work, where available.

What we offer

Equal treatment

Application

mailto:karriere@aurumbeam.com
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We do not need template cover letters. We prefer three honest paragraphs to two pages of
boilerplate.

Process. Acknowledgement of receipt within a few days. A first conversation of around
thirty minutes. Then a technical interview, depending on the role with a concrete task that
is based on actual work and requires a manageable amount of time. A final conversation
about terms. We give feedback at every stage, including in the case of a rejection.

Speculative applications are welcome. Please state which area you have in mind.

We process your application documents exclusively for the purpose of conducting the appli‐
cation process. The legal basis is Article 6(1)(b) UK GDPR and, where applicable, Article
6(1)(b) GDPR, in each case in conjunction with the rules on data processing in the employ‐
ment context.

After the process has been concluded, we delete the documents as soon as they are no
longer needed and no statutory retention or evidential obligations preclude this. If you
would like us to retain your documents for future positions, please let us know. We will then
store them on the basis of your consent, which you may withdraw at any time.

Your rights as a data subject and the contact details for data protection enquiries are set
out in the Privacy Policy. Please send enquiries to datenschutz@aurumbeam.com.

We never ask applicants for payments, advance fees, deposits or access to bank accounts,
and we do not conduct interviews in which money is requested. Messages containing such
demands do not come from us. Please report them to support@aurumbeam.com.

karriere@aurumbeam.com

Aurumbeam London Ltd, 20 Wenlock Road, London N1 7GU, United Kingdom, Company
Number 17528961
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Data protection in the application process

Notice on recruitment fraud

Contact

mailto:datenschutz@aurumbeam.com
mailto:support@aurumbeam.com
mailto:karriere@aurumbeam.com
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